
 THE  NEW OLD 
 Chapter 6. Lead Your Crew 

 TRY IT  : BUILDING MY CREW 
 What qualities have you found most important in the people you’ve worked with over the years? (If 

 your list below is extensive, you may want to review it and select the 3-4 most important to you.) 

 Are there additional qualities you’ll seek in those who support you now that you’re older? (Again, if 

 the list is long, you may want to review and “prune” it to the 2-3 qualities most essential to you.) 

 TRY IT  : SORTING FOR MY “CREW” QUALITIES 
 Your wanted qualities: 

 The role of this support person: 
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 What I’ll look for in interactions with this type of support person: 

 TRY IT  : INITIAL SUPPORT PERSON MEETING 

 Next time you have an initial meeting with any support person, I encourage you to try this out below 

 just to get a feeling for it: 
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 Person with whom you’ll have the conversation: 

 Vision for the relationship (aligned with your overall “new old” vision): 

 Specific goals for the meeting: 
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